Walsall VA News

Welcome to the first newsletter of 2007

We hope that you will find that the change in format and emphass
makesit a publication that informsand that you will all look forward to
reading it. It isalready received and read extensvely throughout the
Voluntary & Community Sector and by our partners within the
community.

The purpose of the Newdetteristo advise, provide interest, offer help
and to disseminate information. It isour intention that in future editions
we will cover specific issuesthat concern organisations both within the
Sector and throughout the community. We welcome contributions of
all sortsfrom all our readers, so that the newdetter can truly reflect the
rich diverdsty that we have here in Walsall and the extensive work that
is being done. Listed below you will find a list of projected dates for
further editionsof the Newdetter.

Please send any information or articlesto be considered for inclusion
to Lesley Shorthouse lesleys@wvalsallva.org.uk

Deadline for Articles Distribution Date
Fiday 11 May 2007 FHiday 25 May 2007
Fiday 10 August 2007 Fiday 24 August 2007
Fiday 9 November 2007 Fiday 23 November 2007
Fiday 15 February 2008 Fiday 29 February 2008

Would you preferto receive Walsall Voluntary Action Newdetter
electronically? if so please contact Susan Cox,
susanc @walsallva.org.uk ortel: 01922 619840 with your email address.
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An introduction to Voluntary & Community Sector
Organisations

Who are we?

Slf-governing organisations — that can include registered
charitiesand incorporated non-profit organisations.

Greatly diverse in both size and structure.

Deliverwork for public benefit.

Independent of both formal structures of government and the
profit sector.

Have an important reliance upon volunteers to carry out our
work.

What do we do?

Contribute expertise and experience to policy formulation.
Advocate/lobby on behalf of community causesand particular
needs.

Deliver/provide servicesto the public and to particular
community groups.

Faciltate community, economic and international development.
Build social capital.

Advance religiousfaith and practice.

What do we add?

By building relationships and bridges within and across
communitieswe help to bind communities/ society together.

By fully involving our stakeholders and engaging them fully,
further helpsto bring communitiestogether.

Meet special needs and special interests through sgnificant
expertise and experience.

By maintaining an independent voice through a structural and
legal independence we are allowed to assume a role as a
constitutional check orbalance.

By being able to act flexibly, and operating within legal and
congtitutional boundaries, we are able to respond more readily
to changing needs.

Being innovative is one of our distinctive features, which often
make uspioneersin social welfare, and other fields.

Because so much of ourwork involves cross-cutting issueswe can
bring public and other sector organisations together to suppornt
people, especially those with complex needs.



Using Experience

Experience isof great benefit to your organisation. Why go through the
pain of making mistakes when there is someone who already knows
what to do and can provide an answer and quickly add value?
Experience can get you where you want to be more quickly.

Well, mostly. There are however pitfallsthat you should try and avoid.

Experience and knowledge must be transferable. Isthere a mentoring
relationship in place so that next time a smilar problem isencountered
there issomeone else who can tackle it?

Unfortunately not everyone who offers experience also has the
creativity to apply it to a different stuation. Such people are valuable
to you only if they are able to match their experience well to the
problem at hand and supply a solution that will work for you. But no
two problems are alike. It's likely that yours may differ from the
experience youradviserhashad. A good advisorwillbe able to adapt
a solution to your needs or recognise that the solution is not the right
one.

You may choose to engage an experienced person in the belief that
they will move the organisation forward. To engage someone who is
able to apply creativity aswell asexperience providesyou with a truly
powerful resource.

The best are those who never stop learning or listening.

Charities Act 2006

The Charities Act 2006 became law on 8 November 2006 when the
widely publicised CharitiesBill received Royal Assent.

The provisons of the Act are expected to come into force in stages
overthe next couple of years. The Act meansthat all organisationswill
only be entitled to charitable status and the accompanying tax
breaks, if they are established for one or more of 13 charitable
purposes.

If you would like further information or discuss how the Act will affect
your charity, please contact Lesley Shorthouse on 01922 619840 or
email lesleys@valsallvsa.org.uk
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Inspiring Others

As the Senior Manager of an organisation it is your role to take the
organisation in directions that others may not understand or want to
take. It isyour vison that choosesthe route, but it isothers (within and
without the organisation) who will determine whether the vison is
turned into reality for you. SO how do you take your vison and inspire
othersto take action towardsachieving it?

Even the most experienced Senior Managersoccasonally doubt their
ability to turn vison into action. It only gets harder asthe organisation
grows and there are more people to be convinced and inspired to
make the big ideaswork. SO you may ask the question, “How do I get
thisproposal taken serioudy?” Having people outsde your organisation
that you can depend upon for advice or with whom you can talk
through a proposal, isan invaluable resource. But they can only help
you to frame the vison in a way that allowsothersto buy into it.

You might like to think of the organisation as yours. SO why can’t you
just tell everyone else how you want it to be and discipline those who
don’t comply? Whilst decisons can be imposed on your work
colleagues, it isusually much more sensble to try and persuade, rather
than impose. Persuason may come in waves. In a larger organisation
conviction may need to be cascaded down through management
tiers, orit may smply be that your colleaguesneed to be consulted to
ensure that a proposalisworkable. Whicheverisdeemed appropriate,
your homework needs to be properly done and a proposal
communicated in a clear and compelling way. You might even
choose to turn your proposal into a story which might make it easer to
sell.

It isclear that asfar asthe problem of climate change isconcerned,
there are far more people aware of, and generally understand the
problems, than those actually taking action to change the stuation.
Many haven’'t yet realised how it affects them directly. Business
change is like that. Unless people see where they fit and how their
contribution can bring benefit, they are unlikely to take intelligent
action.

Intelligent action iswhat we need.



Voluntary & Community Organisationsin Walsall,
Delivering Public Services

Due to Govemment policy and Ilocal developments, more
opportunities for voluntary and community organisations to deliver
services will shortly arise. Organisations in Walsall need to make the
most of these opportunities. For thisto happen the local NHSand the
Local Authority need to be aware of the scope and range of services
that the voluntary and community sector can deliver. Whilst some
information isalready available, itisnot complete.

It isfor thisreason that Walsall Voluntary Action (WVA), asa partner of
the Local Srategic Partnership, has put together a short questionnaire.
It isvitally important that you complete it in full.

By completing and returning this questionnaire to us you will be
allowing usto be in a better position to support your organisation, and
to be able to influence the directing of resources to where they are
most needed.

Making the most of thisopportunity and showcasing what you have to
offer is vitally important. Opportunities have been missed in the past
and Walsall VA wants to see that thisis not the case in the future.

We would like to thank everyone who has already completed and
returned their questionnaire.

The responseswe have received so far have proved to be a valuable
resource and an excellent tool for Walsall Voluntary Action as one of
the partners of the Local Srategic Partnership. We are in a better
postion to influence the directing of resources, through the
commissoning process, to where they are needed most.

There are still a number of groupsorganisations who have not yet
completed the questionnaire. We would urge all groupsto ensure we
have thisinformation aswe are only able to make the local statutory
services aware of organisations and services being delivered by the
voluntary and statutory sector if we have received this information
from you.

If you require a copy of the questionnaire sent out to you please
contact Susan Cox on 01922 619840, alternately if you have accessto
the internet the questionnaire can be filed in online by going to
www.zoomerang.com/survey.zgi?p=WEB225UMQ7LJ6J




Interim Report of the VCS evaluation - Jan '07

1
2 Organisation Status
Community Group
Registered Charity
Company Limited by Guarantee
Umbrella Body
Local National Organisation
Other
3
4 People involved with running organisations
Core Staff
Project Staff
Directors/Trustees
Volunteers
5 Sources of Income as used by organisations

% of organisations

42%

Trading
Donations
Grants
Fundraising

6 Average annual income
Up to £1k
£1k - £5k
£5k - £10k
£10k - £50k
£50k - £100k
£100k - £250k
Over £250k

7 Areas of operation
National
West Midlands
Black Country
Walsall Borough
Walsall District

8 Involvement in Service Delivery
Children & Young People
Healthier Communities & Older People
Safer & Stronger Communities
Economic Development & Enterprise

9
10

11 Number of clients served / people accessed services

% of organisations

24%
18%

5%
11%
11%
11%
20%

% of organisations

7%
11%
12%
47%
23%

% of organisations

55%
31%

6%
11%
15%

% of Total Avge @ Org.
11% 3
10% 2
11% 3
68% 17

% of organisations As their only Income
42% 4%
58% 14%
68% 25%
61% 13%

Sole involvement

71%
83%
58%
43%

Avge @ Org. @ annum

12 Staff undergone training in past 12 mths
Core Staff
Senior Managers
Project Staff
Directors/Trustees
Volunteers

13 Training Providers used
Walsall Council
Walsall Voluntary Action
Right People Right Skills
Walsall College
Walsall Community College
In - House
Others

14 Types of Training accessed
Management
Development
Capacity Building
Monitoring & Evaluation
Financial
Others

6425
% of organisations

46%
26%
24%
30%
60%
% of courses delivered

11%
6%
8%
7%
6%
29%
34%
% of courses delivered

19%
25%
14%
13%
10%
19%

10%
22%
11%

3%



Walsall VA Development Team

Support for New Groups - Any individual or group of people can make
an appointment to come to Walsall Voluntary Action and talk to us
about setting up a voluntary organisation. At this meeting, we will talk
about the group, what itsaimswill be, what servicesit will provide and
who will benefit from the work of the group. We will also talk about the
support that WVA can provide for you. We recognise that many
people who set up voluntary groups do not have a great deal of
experience in running organisations, and may be unaware of the
different issuesinvolved. We will talk to you about the issuesyou need
to condder when setting up such; aswriting a congtitution, setting your
aims, becoming a charity and starting fundraisng, as well as many
others.

Support for Growing Groups - our development work doesn’'t end
when a group has set up. Providing your group is based or works in
Walsall, you can draw upon Walsall VA's experience in any area of
running your organisation. We support established groupsto develop
and grow their organisations, through advice and support in all
organisational matters.

Some of the most common questionswe receive are on the following
topics

how to plan their future work and build an organisation strategy
how to manage theirresourcesto maximum effect

how to establish organisational structuresand policies

how to work with theirlocal communities

what theirrightsand responsbilitiesare

identifying and recruiting for volunteer placements.

Identifying and accessng appropriate funding.

We also offertraining on:

Roles and Responsibilities of Management Committees - Every
voluntary and community organisation should be led and managed
by an effective Management Committee. The committee are jointly
responsible for ensuring the organisation provides the services and
objectives set out in its congtitution or rules and providesthe strategic
direction and planning foritsfuture.

Basic Project Development - provides guidance and practical
techniquesto enable participantsto understand and putinto practice
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basc and key principles of planning out projects, to ensure best
practice and successin service delivery.

Funding Sources and Applications — provides information on where to
source funding opportunitiesand how to put togethera good funding
application.

Other sessonsavailable on:
Project Planning
Quality Sandards
Accessing International Youth Work
If you would like to discuss any of the above or have any questions

regarding your organisation, please call
Lesley or Tarig on 01922 619840

Walsall VA Anancial Services

Walsall Voluntary Action can help...

We currently operate a computerised payroll
service for weekly or monthly paid employees
at a very competitive rate.

Save time and money by letting us take care
of all the necessary payroll paperwork.
You'll receive your payslip's and documents
five days before your chosen pay date - it
couldn't be easier!

If you would like to receive more information please
call 01922 619840 and ask for details of our
Payroll Service or write to the address below.

Walsall Voluntary Action
Jerome Chambers, 16-16a Bridge Street, Walsall WS1 1HP
Tel : 01922 619840
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Managing Accountsfor Voluntary Organisations
Have you tried Smple X?

Smple X is a gpecific accounts program for voluntary organisations
using Microsoft Excel.

Smple X is a financial year accounts sysstem producing reports and
accountson a month by month bass.

If you can use a computer and make accurate entries, whatever your
sill level, providing you have had some instruction Smple X can
benefit your organisation

Featuresinclude:

20 Separate Funding Accounts(Restricted Funds)
40 Cost Descriptions

Petty Cash Report

FHnancial Health Check

Smple Trial Balance

Grouped Fund Expendituresby Month

Bank Reconciliation

Running Monthly Surplus/ Deficit by each Fund
Quality Error Checking Report

Item by item Budget Setting with Variance Reporting

Capacity

2000 Expenditure Entries
500 Income Entries

System Tools

Sort by Date

Sort by Month

Sort by Fund

Sort by Payment Method

Sort by Bank Cleared/Pending
and many more

The system has flexibility so you can compile your own presentations
and charts for management or trustee meetings with automatic
updating to masterreports.

If you require further information on this system
please contact Gita Patel on 01922 619840
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Volunteering

Volunteering

Do you wish to become a volunteer?

Volunteerscan lean new Kills, build their confidence and
access new career opportunities. It is also a way of
expressng gratitude for help which you may have
received in the past or a way of “giving back” to the
community.

Are you an organisation looking for volunteers?

Do you have any opportunities you would like to share?
For further information on volunteering please contact
Kathy Cummins on 01922 619840 or emalil
kathyc @valsallva.org.uk
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local News

Fed up of being represented?

Could you do it any better?

S here’syour chance!

Somebody like you!
Somebody who hasa contribution to make

Somebody who’s not afraid to bring their experience and know-how
to shape what happensin the West Midlands

A new, innovative Black and Minority Ethnic (BME) Panel is being
created to help the BME voluntary sector have its say in the way
regional policies are put together. Asa panel member, you will help
identify the big equality issues for the region and to suggest ways
forward.

You don’t need experience of thistype of work, but you should be
passonate about getting a fair chance for the BME voluntary sector
within the region. You will need to show that you are committed to
promoting the big equality issues and finding ways forward, and that
you have the integrity, skills and potential needed to contribute to a
role like this.

Interested? If so, read on...
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Regional Panel Members
(Up to 20 days peryear)

The role

Asa regional panel member you will help to make sure that the views
of the BME voluntary sector are taken into account by regional policy
makers. To do thisyou will need to understand and, at times, prioritise
the needsand demandsof a wide range of people in yourlocal area
and at a regional level. You will help to maintain good relationships
with all those involved in the process, and in particularto consider how
to establish two-way communication with the sectorand the region as
a whole. Your involvement will include: preparation for and
attendance at both panel meetingsand training and support sessons
forPanel members.

Chair
(Up to 30 daysperyear)

The role

You willundertake the same activitiesasa Panel member but you will
be responsble for providing clear strategic leadership for the Panel.
This will involve making sure that the best is made of members skills
and time. You will lead on developing good relationshipswith regional
players. Also you will take a lead in developing the Panel'swork plan.

Quccessful applicantsto the panel will not represent an organisation or
a particular element of the community. Acting independently, with a
good understanding of the voluntary and community sector, and
providing impartial advice on critical issues will be a key role for
successful applicants.

Appointment will be in the first instance for a 12 month period until
March 2008. We would particularly encourage applications from
those who work with or are from the following groups; younger people,
women, refugee and asylum seekersand olderpeople

Closing date for receipt of applications: 5.00 p.m. on Wednesday
14 March 2007.

Interviews: 22 and 23 March 2007

For an informal discussion and/or to request an application pack
please call Denise Taylor from ADEPTon 024 76678949
oremail info@adept.org.uk or write to ADEPT, Rms 9/10, Koco Building,
The Arches, Spon End, Coventry, CV1 3JQ
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Walsall’'s Environment Forum isback with a
vengeance!

Membersof the Environment Forum recently met up to kick start a new
plan to tackle climate change and environmental issues. The
Environment Forum last met nearly a year ago, but that's not to say
that nothing hashappened since...

A study was commissoned by the Environment Agency and Walsall
Borough Srategic Partnership to assessthe state of the environment in
Walsall. The study considered environmental factors such as fly
tipping, pollution, lack of accessto green space, etc. Interestingly, the
results showed a link between the level of deprivation and the quality
of the environment ie. deprived areas suffered from worse
environmental factors, whereas more prosperous areas showed sgns
of a betterenvironment. Itisnow the Environment Forum’stask to start
reducing thisgap and to improve the environment throughout Walsall,
to make it a betterplace forpeople to live, work and enjoy.

An action plan is being developed to tackle the issues identified.
Partners of the Forum will work together and will commit to achieving
the targets listed in the plan. Partners include Groundwork Black
Country, Walsall Council, WVA, Fiends of the Earth, Wildlife Trust,
Environment Agency, WBSP, Centro, Travel West Midlands, Councillors,
local busnessesand others,

Some of the main prioritiesare listed below:

Reduce the amount of recyclable waste going to landfill.
Improve the air quality and remediate contaminated land

Develop sustainable transport initiatives through encouraging
schools,companiesand organisationsto adopt travel plans.

Tackle environmental crimesand improve the quality of parksand
open spaces.

Ensure housng and other developments are environmentally
friendly.

Work with the local community to increase environmental
awareness.

For further details about joining the Environment Forum, or fora copy of
the State of the Environment report, please contact Kate Davarzadeh
on 01922 653655 or email davarzadehk@valsall.gov.uk.
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Steps to Work

Seps to Work is a company whose main busness is working with
unemployed adults seeking employment, as part of their work they
provide training sessions on Job search, C.V. preparation, interview
techniques, application forms and other aspects of attitudinal and
motivational training. Due to a current increase in their clientsdo you
know of any person/organisation who would be interested in
delivering one day modulesin: -

C.V Preparation

Preparing forinterview

Introduction to group interviewsand assessment centres
Motivation

Time Management

Confidence building

Effective communication

Personal presentation

Equal Opportunities

The group sizes are 10 - 12 individuals, unemployed and job seekers
mainly on Government funded programmes.

For more information or to register an interest please contact

John Brewer
Chief Executive
Sepsto Works Walsall Ltd
The Challenge Building
Hatherton Road
Walsall WSL 1YG
Telephone 01922 627555
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Youth Service Supports Voluntary Youth Sector

In response to The Russell Commission the past 12 months has seen
Walsall Youth Service working ever closer with the Voluntary Youth
Sector. A focusof thisactivity hasbeen the various uniformed groups
in the borough; including Guides, Scouts and Church Groups;, with
Julie Marlow Youth Partnership Co-ordinator taking a lead on the role.
Looking back overthe past year Julie commented, “l have welcomed
the opportunity to offer advice and support to all voluntary youth
groups across the borough of Walsall. It has been a very rewarding
experience seeing young people becoming engaged in and
benefiting from volunteering”. Walsall Youth Service acknowledges
the hard work and dedication of all the voluntary youth groups. It is
pleased to support groups with fund raisng and give advice on
external funding.

Julie also supports the Voluntary Seering Group which she co-
ordinates. Thisgroup meetsonce a month at Walsall Town Hall. The
Seering group will be delivering their first Event on 14th April at The
Wharf in Walsall town centre.

The 6" Walsall Scoutsisone of the groups Julie Marlow supports. They
will be Abseiling for Charity from the top of Walsall Art gallery on 31¢
March and they will be supported by five members of staff who have
come forward from Walsall Youth Service who will also be taking parn
in the event. The fundsraised will be split between Feed the Children
and 6t Walsall Scouts, who are attempting to raise enough funds to
take part in a Souting Event in Fance thissummer. Councillor Louise
Harrison has offered her support and will also be Abseiling for Charity
and supporting a local Scout Group. Julie added “We realise that we
are very lucky to gain the support of a local Councillor, which raises
the profile of Scouting within Walsall and to have Scout Leaders Nigel
Thompson and John Perry working in such close partnership with
Walsall Youth Service.”.

If any groupsare looking forindividual support and advice Julie ismore
than happy to hear from them and can provide funding advice or
help with completing funding applications online. Groups might also
need advice on training to meet the needsof their staff.

S Matthews Church is one of the groups Julie supports where she is
working with the Youth Minster Kola Ajomale. They are at present
starting a new Voluntary Youth Choir which will be at S Matthews
Youth Centre. If any young people aged 13 — 19 would like to join
please getin touch.
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Part of Julie’srole isto engage with young people who are interested
in becoming a Volunteer in Walsall through the Youth Service. Young
people can gain experience from supporting full time Youth Workers,
delivering postive activitiesto young people. Volunteersare welcome
to undertake any training that isoffered by the training team at Walsall
Youth Service. They actively encourage young people who volunteer
to take accredited training, and any young people who wish to
become a volunteerplease contact Julie.

Julie is part of Youth Opinions Unite Team, who actively encourage
young people to have a voice. The YOU Team works across the
Borough of Walsall and holdsregular meetingsforyoung people aged
11- 25. If any young people are concermed about any issues and
would like to attend a YOU meeting in their area please contact Kirsty
Mohan Team Leader for Youth Opinions Unite, Tel 01922-643600 - Kirsty
and her Team alwayshave time to listen to the viewsand concerns of
young people in Walsall.

If you would like support from Julie Marlow
Tel 07843469899 or email marlowj@valsall.gov.uk

Mayor's Charity Ball - Fiday 16% March 2007

During our year of office, my Consort and | have raised monies for the
Mayors Appeal 2006/2007. Monies raised will be donated to local
groups for people with disabilities and impairments through the Walsall
Disability Forum and Walsall Voluntary Action.

To aid thisparticular appeal, a Charity Ball will take place on the above
date at Walsall Town Hall, Lichfield Sreet, Walsall. The evening (Black Tie
optional) will consist of a reception at 7.00pm followed by a superb
dinnerat 7.45pm, and dancing to Todd Millerand the Joe LossOrchestra.
There are many fabulousitemsfor auction and raffle and tombola prizes
are on offer, alladding to a fun packed evening.

Ticketswillbe on sale at the Mayors Secretary’s Office and willbe priced
at £29.50 each, with all net proceeds being donated to my chosen
c harity.

CouncillorBarbara McCracken
The Mayor of Walsall

For further information please contact Verity Edwards on 01922 652072
oremail edwardsv@valsall.gov.uk
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MAYORS CHARITY APPEAL 2006/ 7

Waisall Big Quiz 2

When?

Where?

What about the Quiz?

Prizes:

Licensed Bar:

Food:

The profits:

The cost:

The team name:

Thursday 19 April 2007 start time 7.30 pm
Forest ArtsCentre

No tasterround (late comerscomplained)

Sx rounds of questions a little easer than last
time but not too easy

A picture or teaser round, depends on our
mood

This time it's a trophy to be held until the next
guiz, when a replica will be provided (bigger
than the Ashed!).

Yesit seemed popularlast time

Up to you, not plated like last time — buffet style
— cold - but only if enough people want it
otherwise it’sjust crispsetc.

All to the Mayor's Charity, (this is probably the
last event of Mayor Barbara McCracken’s
fundraising year)

£15.00 perteam up to sixin a team (food extra)

MUSTbe specified on the entry form to assist the
scorers.

To book a place email ken@valsalldeaf.org.uk
Send formsand cheques (made out to Mayors Charity Appeal 2007) to

Walsall Big Quiz
c/o the Mayor's Parlour,
Walsall MBC
The Council House
Walsall WSL 1TP
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ANNUAL DISABIUTY AWARDS 2007
Walsall Town Hall
Tuesday 3RP April 2007

The Awards Evening isthe first of itskind and isset for the new date of
3d April 2007 this will be held at the Town Hall in Walsall Town Centre;
doorswillopen at 6:30pm dinner willbe served at 7:00pm. Thisisa gala
event and gentlemen are requested to wear Black Tie or Dark Lounge
SQuit and Ladies accordingly. The Mayor of Walsall shall open the
evening. The cost of a ticket for this prestigious Dinner and Awards
presentation is £15.50 per individual or organisations, agencies etc
may purchase a table forten ata reduced cost of £140.00.

Brief Outline

An annual award scheme devised to acknowledge, recognise and
celebrate an organisation, agency or group within the Borough of
Walsall who has worked in partnership with the local authority and
Voluntary and Community sector in delivering a good practice
scheme or project that benefits people with disabilties and or
impairments and has contributed to the principals of COMPACT and
the disability statement.

Awards
The Older People’sAward
Hasdelivered good practicesor a project that hascontributed by

improving the quality of life inclusvely towards older people in
Walsall.

The Physical Disability Award
Hasdelivered good practicesor a project that hascontributed by

improving the quality of life inclusvely towards people with
physical disabilitiesin Walsall.
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The Sensory Award

Hasdelivered good practicesor a project that hascontributed by
improving the quality of life inclusively towardspeople with sensory
impairment in Walsall.

The Neurological Award

Hasdelivered good practicesor a project that hascontributed by
improving the quality of life inclusvely towards people with long
term neurological conditionsin Walsall.

The Partnership Award

For partnership working with the Ilocal authority and the
community and voluntary sector organisations, agenciesor groups
towardsthe disability sectorand disabled and impaired people.

Outstanding Individual Achievement Award

For an individual with a disability or impairment that hasachieved
something beyond the expectations of other people for people
with a disability orimpairment.

For further information or to make a reservation contact
Walsall Disability Forum
c/o Walsall Service Users Empowerment
Unitl, Talisman House, 47 Bath Street, Walsall WS1 3BX
email walsall@valsalldisabilityforum.com
or visit www.walsalldisabilityforum.com

Independent Living
Help and Support Information Day

Walsall Disability Forum in partnership with Walsall MBC is holding an
event on Thursday 22 March 2007 from 1.00 pm —4.00 pm at Walsall
Town Hall to raise the awareness of independent living. Local groups
are invited to attend and have a stallto promote servicesand present
information to the general public.

For further information contact Andrew Moult or Ken Whittingham
on 07815160283 or walsall@valsalldisabilityforum.com
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National News

CRB Checkson Charity Trustees

Snce 1 June 2006, most organisation working with children or providing
care services to vulnerable adults and seeking charity registration
have to provide the Charity Commisson with evidence that they have
obtained Criminal Record Bureau checks for their proposed trustees.
In addition to the Commisson’s requirements for trustees of new
charities, it is unlawful for any person to serve as a trustee of a
“children’s charity” as defined in the Protection of Children Act 1999.
Trustees of such charities should be CRB checked before taking up
their postion.

The Commisson’s guidance, including details about which new
organisationsneed to undertake and provide checks, isat
www.charitycommission.gov.uk/registration/crb.asp.

Fom 14 February to 11 May 2007 the Commisson is consulting on its
policy on CRB checks for trustees of existing and new charities. The
consultation paperisat

www.c haritycommission.gov.uk/enhancingcharities/consultcrb.asp.

The Threat to Funding for the Local VCSfrom the
National Lottery

| am sure you have all seen the letter from Kevin Curley relating to
sending lettersto members of the Government aswell asto local MPs
regarding the Olympicsand that funding should not be directed away
from the local VCS

One of our member organisations in South Lincolnshire has set up an
online petition which can be found at
http://petitions.pm.gov.uk/Defend-funding/

If you would like to highlight this to your groups and organisations,
please feelfree to do so.

Katy Roberts
Information Support Officer
South Lincolnshire Community and Voluntary Service
(01205) 365580 ext 202
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Conservation Holidays 2007
Waterway Recovery Group (WRG)

Waterway Recovery Group run week long resdential conservation
holidays (Canal Camps) on canals around the country. We are
dedicated to restoring the industrial heritage and environment of our
historic waterways. We are run entirely by volunteers for volunteers
and ourpeople come from allage groupsand from all overthe word.

The Canal Camps are cheap (£42); great fun and add the kind of
pointsto a CV that employerslook for.

A week out in the countryside learning how to work in a team to
complete a project whilst gaining experience in areas such as health
and safety, leadership and conservation is a worthwhile investment in
anyone’s career plan. A Canal Camp offers all thisand a chance to
have fun and meet new people from all over the world.

Forthose who:
Have gained employment but don’t start until September

Have vacation employment foronly part of the summer
Have CVsthat look a little thin
Are taking a gap year but aren’t leaving the country yet

Have no idea what they are doing and are too busy with revison
and examsto sort out anything now.

Resdential aspect of the Duke of Edinburgh Award
It ispossible that a Canal Camp may be part of the answer.

In addition Waterway Recovery Group have many volunteersin your
area, if you think it would be helpful to have a representative during
any sessons or presentations you may be running or if you require
additional information/literature please contact Jenny Black,
Volunteer  Coordinator, email: lenny.black@vaterways.org.uk,
telephone 001923 711 114 or book online at www.wrg.org.uk
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What isthe Regulatory Reform (Hre Safety) Order 2005?

The new fire safety rules affecting all non-domestic premises in
England, Walesand Scotland came into force on 1October 2006.

Aspart of the Government’'scommitment to reduce death, injury and
damage caused by fire, the Deparment for Communities and Local
Government (DCLG) is reviewing fire safety law; and is making a
number of changes which are designed to make the law eader to
understand and comply with.

What doesthismean foryou?

The main effect of the changes will be a move towards greater
emphasson fire prevention in allnon domestic premises, including the
voluntary sector and self employed people with premises separate
from theirhomes.

Where doesitapply?

Office and shops
Premisesthat provide care

Community halls

The common areas of houses in multiple occupation including
common fire warning systems, etc

Pub, clubsand restaurants
S hools

Tentsand marquees
Hotelsand hostels

Factoriesand warehouses
What are the main requirements of the Order?

Carry out or nominate someone to carry out a fire risk assessment
identifying risksand hazards

Consderwho may be especially at risk
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Himinate orreduce the risk from fire asisreasonably practical and
provide general fire precautionsto deal with any residual risk

Take additional measuresto ensure fire safety where flammable or
explosve materialsare used or stored

Create a plan to deal with any emergency and, in most cases
document your findings

Review the findingsasnecessary

The Department of Communities and Local Government (DCLG)
providesadditional information and hasproduced a seriesof guidesin
orderto assist those preparing fire risk assessments.

Further information is available on the following websites:

www.communities.gov.uk
www.hse.gov.uk
www.fire.gov.uk
www.firesafetyguides.communities.gov.uk
www.opsi.gov.uk

Empowering the Voluntary Sector

Funded by the Big Lottery Fund, this project brings together National
Association for Voluntary and Community Action (NAVCA) and the
Public Law Project (PLP) to support the voluntary and community
sector to understand the principles and framework of public law. The
aim of the project isto strengthen the relationship between voluntary
and community organisations and public bodies and sggnificantly
increase opportunitiesto influence funding and other decisons made
by public bodies.

A national training programme
A free legal advice line
A guarterly newdetter

Empowering the Voluntary Sector Newsletter Issue 1
Did you know?

If a public body tells you that it isgoing to act in a certain way, the
courts have interpreted this as a promise, and may regard it as an
23



abuse of power (and therefore unlawful), for the body to subsequently
break its promise to you. The court refers to thisas an action which
creates a ‘legitimate expectation’ that it wil be carried out. For
example, this may cover promises to hold consultations, to make
decisons usng a particular process, or even promises to give you
some tangible benefit such asthe right to occupy a property for some
period of time.

Of course, the rule is not absolute — circumstances do change and
sometimes promises cannot be kept. The court will however expect
the public body to have very good reasonsfor breaking its promise to
you.

Who they are?

The Public Law Project is a national legal charity, founded in 1990,
which aimsto improve accessto public law remediesforthose whose
accessisrestricted by poverty or some other form of disadvantage.
Within thisbroad remit, PLP hasadopted three main objectives

* increasing the accountability of public decison makers;
 enhancing the quality of public decison making, and
e improving accessto justice.

Advice

The advice line provides free detailed legal advice to voluntary
organisations on disputes involving public bodies decisons and
failures. PLP's lawyers will also take on particular cases to resolve
disputesthrough complaintsprocedures, the Ombudsman schemesor
court proceedings.

The advice line is available NOW on 020 7697 2198 at the following
times

Mondays 2.00pm to 5.00 pm
Tuesdays 10.00 am to 1.00 pm
Wednesdays 2.00pm to 5.00 pm
Thursdays 10.00 am to 1.00 pm

For more information vist

http://www.publiclawproject.org.uk/
http://www.navca.org.uk/services/learningopps/evs/Home.htm
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Funding
Opportunities

Lankelly Chase Foundation (UK)

The Lankelly Chase Foundation has announced that it is inviting
applications under its 2007 Children’s Play Sheme Small Grants
Programme. Each yearthe Trustees of the Lankelly Chase Foundation
set aside funds for summer play schemes for children between the
agesof 5 — 13 years. Preference is given to small local play schemes
lasting 4 — 6 weeks, and groups planning special activities for
youngsters who are disadvantaged or who have a disability. This
includes summer activities for children in refuges. In total about 140
grantsof between £200 - £500 are made every yearto organisationsin
England, Wales, Scotland and Northern Ireland. The closng date for
applicationsisthe 11t May 2007.

Telephone (01235) 820044 or visit www.lankellychase.org.uk

ALLEN LANE FOUNDATON

The Foundation makesgrantsto voluntary not-for-profit organisationsin
the UK for work which benefits groups of people who are under-

represented in UK society. Overall, the Foundation wishesto fund work
whic h:

- will make a lasting difference to people’slives rather than smply
alleviating the symptomsor current problems.

- isaimed at reducing isolation, stigma and discrimination.

- encouragesor enablesunder-represented groupsto share in the
life of the whole community.

One-off grants of between £500 and £15,000 are available. Grants
repeated for more than one year vary from about £500 per annum up
to £5,000 perannum, fora maximum of three years.

Telephone (01904) 613223 or visit www.allenlane.org.uk
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ESVMEE FAIRBAIRN FOUNDATION

The Esmee Fairbairn Foundation believesin the need to support and
maintain a free and stable society. Thismeansone in which enterprise
is encouraged and people are able to realise their potential, take
advantage of opportunities, and play their part in civil society and
democratic life. Such a society strives for social justice and can
embrace both change and continuity. It also recognises that its
people and institutions are trustees for future generations and that
social progress must not conflict with using resourcesin a sustainable
manner.

The Foundation’sfunding aimsto improve quality of life, particularly for
people and communitiesthat face disadvantage.

Grants are made in the four sectors of Social Development,
Environment, Education and Arts & Heritage. Details of the funding
prioritiesforeach sectorare reported below.

There isno minimum or maximum grant size. In 2005 the average grant
awarded was £52,795. The Foundation expects to award grants
totalling £29 million acrossall of itsgrant-making programmesin 2007.
Telephone (020) 7297 4700 or visit www.esmeefairbairn.org.uk

For further information or help and support with any funding advice for

your organisation please contact
Lesley or Tarig on 01922 619840
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Training
Opportunities

illsinto Jobs

“Sillsinto jobs’ isa new project being run from Walsall College. City of
Wolverhampton College are the lead college on this project which is
co-funded by the Learning Kills Council and the European Social
Fund. Other partners of the project include Sourbridge College,
Sndwell College and Walsall Housng Group.

The projects overall aim isto assst people, living in the Walsall area,
backinto employment, by providing them with the necessary skillsand
gualificationsto achieve this.

The qualificationsbeing provided are NVQ’sup to level 2 and they are
FREEto anyone who wishesto join the project.

The qualificationsbeing offered through Walsall College are in:

Performing and Manufacturing Operations
Warehousing and Distribution

Food and Drink Manufacturing Operations
Children’sCare, Learning and Development
Cleaning and Support Services

Sortsand Recreation

Construction Award — Foundation and Intermediate
Bricklaying

Carpentry

Hectrics

For people to be eligible for the project they must be unemployed,
aged 19 and over, eligible to work in the UK and living in the Walsall
area (although there issome flexibility with this).

For further information contact:

Karen Matthews kmatthews@wvalsallcollege.ac.uk
Bernadette Bacon bbacon@valsallcollege.ac.uk
Abi Shafiq ashafig @wvalsallcollege.ac.uk

29



PRINCE2 Foundation Accreditation in Project Management
Ref <INTO7-50>

Details: the course isrun over three fulldayscommencing Monday 30
Apriland willbe held at the BaronsCourt Hotel. Cost £652

PRINCE2 Foundation Accreditation in Project Management-Practitioner
Ref <INTO7-09>

Details: Hve day course commencing on Monday 19 Novemberto be
held at the BaronsCourt Hotel. Cost £1449

PRINCE2 Foundation Accreditation in Project Management-Conversion
Ref <INTO7-03>

Details: Three day course commencing on Wednesday 25 April to be
held at the BaronsCourt Hotel. Cost £730

Professional Minutes
Ref <INTO7-08>

Details: A one day course to be held on Wednesday 31 Octoberand
wellbe held in the Small Hall, EDC. Cost £120

Coaching Xills—I1LM Endorsed and Accredited
Ref <INTO7-02>

Details: Two day course to be held on Wednesday 12 and Thursday 13
Decemberat the BaronsCourt Hotel. Cost: £240

Presentation Sills—I1LM Endorsed and Accredited
Ref <INTO7-07>

Details: Two day course to be held on Wednesday 19 and Thursday 20
SEptemberat Blakenall Vilage Centre. Cost: £240
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Writing with Impact
Ref <INT78-06>

Details: One day course to be held on Fiday 18 May at the Small Hall,
Educational Development Centre. Cost £120

Creating and Managing Efective Teams
Ref <INTO7-06>

Details: One day course to be held on Monday 9 July at the Small Hall,
Educational Development Centre. Cost £120

Leadership Kills: Authentic Leadership
Ref <INTO7-05>

Details: Two day course to be held on Monday 18 and Tuesday 19
June at Blakenall Village Centre. Cost £240

For further detailson all courses listed please contact
Amika Knight
Communications & Development Co-ordinator at Education Walsall,
part of Serco on 01922 686205 or email www.educationwalsall.com

guoting the reference number of the course
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Partnership

Schedule for Local Neighbourhood Partnerships &
Community Action Group Meetings 2006- 2007

“Walsall Borough Srategic Partnership is running nine Local
Neighbourhood Partnerships (LNP'S) in the borough to work with local
resdentsto discussand make progresson key community issues.

There are two typesof meetingswhere you can come along and
have your say:

Local Neighbourhood Partnership (LNP) Meetings:

All Local Neighbourhood Partnership meetingsare open to the public.
Members of the public are able to speak in a public forum and have
the opportunity to present petitions to the partnership. Also, if you
would like to present to the LNP, please inform the relevant Senior
Neighbourhood Partnership Officer (details on the LNP webste,
addressbelow), and they can discussputting you on the agenda.

Community Action Group (CAG) Meetings:

These are lessformal meetingswhere representativesfrom the LNP and
key organisations will attend and listen to the views of local resdents,
to report back to the LNP. They also exist to facilitate closer links
between services and the community. If you would like to present at
the CAG, please get in touch with the relevant Neighbourhood
Partnersnip Officer (NPO).

March 07 Safer, Sronger
Community Action

Groups

Local Neighbourhood
Partnership
Meetings

6 March

Aldridge South &
Streetly

Sreetly C.A
Foley Road East

Blakenall & Bloxwich

5March
Blakenall CA
Blakenall Row

Brownhills & Aldridge

6 March

Brownhills Community Ctr,

North Deakin Ave
19 March
Darlaston Moxley Peoples Centre
Queens Sreet
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5March

Palfrey &
Pleck Sure Sart Palfrey
Brineton Sreet
Pelsall & 15March
Education Development Ctr
Rushall ucation Develop

Pelsall Lane, Rushall

Pheasey and
Paddock

5March
Beacon Church
Collingswood Drive

S Matthews & Birchills ~6March
Leamore 15March S Mary’sthe Mount Pastoral
Centre, Glebe &
Willenhall 15March
' Health & People Local Nelghbo_urhood
April 2007 . ) Partnership
Community Action :
Meetings
Groups
; 2 April
Ald I’I(;ge ??Uth & 4 April Aldridge School
reetly Tyningslane (7pm)
5 April
Blakenall & Bloxwich 19 April Sheyd Shool
Vernon Way
; ; 2 April
Brownhl:lls %ﬂf\ldndge 11 April Park Centre
0 Chester Road North
Darlaston 12 April 4 April
11 April
P?:>I|fre>|/<& 2 April Palfrey CA
ec Milton Sreet (6.30pm)
Pelsall & | 11 April
Rushall 17 April Pelsall Methodist Church
sha Chapel Sreet
- 17 April
Pheasey & Paddock 5 April Beacon Church, Pheasey
S Matthews & Birchills : 25 April
Leamore 16 April Burrowes Street TMO
_ _ 17 April
Willenhall 25 April New Invention Jnr School

Cannock Road

If you would like to know more about Local Neighbourhood
Partnerships, please call Lucy Howerson (01922) 653381, or check out
the website www.walsall.gov.uk/localneighbourhoodpartnerships
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Disclaimer

The information given in thispublication isgiven in good faith, whilst
every effort hasbeen made to check the contentsno responsbility or
liability can orwillbe taken by Walsall Voluntary Action for errorsand

omissons.

For further information please contact

Walsall Voluntary Action
16 —16a Bridge Street
Walsall
WSL 1HP

Tel 01922 619840
Fax 01922 619848
email reception@valsallva.org.uk
web www.walsallva.org.uk

Walsall Voluntary Action ispart funded by the Big Lottery, Walsall MBC and supported by the
Neighbourhood Renewal Fund
Walsall Voluntary Action isthe trading name of Walsall CVS

Registered Charity No. 1074659 Company Limited by Guarantee No. 3705372 (England & Wales)
Member of the National Association for Voluntary and Community Action
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